
development, urban planning, civil engineering, or a  
related field is required. The candidate must have seven 
years of management and/or administrative experience 
in community development, urban planning, and project 
administration. Candidates must also have possession of, or 
ability to obtain, a valid California Driver’s License by time of 
appointment.

THE COMPENSATION
The annual salary range for this position is $140,712 – $171,038. Actual 
salary will be based on the experience and qualifications of the 
successful candidate. In addition, the District offers an attractive 
benefits package as outlined below: 

• Medical, dental, and vision coverage. The District offers a selection 
of plans to choose from. This position receives a cafeteria plan  
contribution of $923.96 per pay period.

• An auto allowance of $246.92 per pay period.

• A 2% employer contribution to the County’s 457 Deferred Compensation 
Plan. 

• Vacation cash-out up to 80 hours annually. 

• 1937 Act Retirement Plan with optional reciprocity with CalPERS. 

• Section 125 Flex Benefits Plan. 

• 12 days of sick leave annually with unlimited accumulation. 

• 10 days of vacation leave a year (15 days after 3 years, 20 days after 10 
years. 23 days after 20 years). 

• 14 paid holidays per year. 

• 80 hours of administrative leave per year.

• Flexible work schedule.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com 

Filing deadline: 
Open Until Filled

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with the Mountain House Com-
munity Services District. A select group 
of candidates will be asked to provide 
references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval.

If you have any questions, please do 
not hesitate to call Gary Phillips at:

(916) 784-9080

COMMUNITY 
DEVELOPMENT 

DIRECTOR



THE AGENCY
The Mountain House Community Services 
District (MHCSD) is an inclusive, family-
oriented community that serves today’s 
vibrant and exhilarating lifestyle. The govern-
ment agency of Mountain House was formed 
in 1996, and home construction began in 2003. 
The community elected its independent local Board 
of Directors in the Fall of 2008. The Board consists of five members 
that set policies, ordinances, and regulations for the benefit of 
Mountain House residents. All Board Members are elected to staggered, 
four-year terms. 

The MHCSD Board governs 18 services as approved by the State of 
California including: water service, sewer service, garbage service, 
street lighting, telecommunication services, converting utilities to un-
derground, road maintenance, transportation services, flood control 
protection, wildlife habitat mitigation, police protection, fire protection, 
graffiti abatement, pest and weed abatement, CC&R enforcement 
(Master Restrictions), library buildings and services, public recreation, and 
dissemination of information. The San Joaquin County Board of Supervisors 
is responsible for all other services, including planning and building activities, 
animal control, economic development and zoning enforcement.

MHCSD is currently budgeted with 36 full-time employees and has a 
total revenue budget, including all funds, of approximately $50.4 million.

THE COMMUNITY
Located in the gateway to the San Francisco Bay area, Mountain House 
conveniently sits in the picturesque west side of the San Joaquin Valley. 
You will find yourself free from the fast pace of the city while only a being 
a short drive away. Just 20 minutes from the East Bay and about an 
hour from San Francisco, Mountain House allows easy accessibility to 
all the Bay Area has to offer. Mountain House was designed not simply 
to be another commuter town, but to be a self-sufficient community 
that offers employment, education, goods and services, and recreation 
to all within its boundaries. Land use and circulation are designed to 
encourage walking, bicycling, and transit use in a highly landscaped 
and visually attractive community. 

Mountain House has a current population of 
approximately 26,000 and is expect-
ed to grow to nearly 50,000 
residents. The community 
was designed to maximize 
benefits while minimizing 
adverse impacts on 
surrounding areas. With 
the influx of residents, 
business and indus-
trial areas, the District 
ensured that people 

would be able to live, work, shop, 
and attend school without having 
to drive outside of Mountain House, 
thus reducing traffic impacts.

Mountain House uses a variety of 
innovative technologies to provide 
environmentally friendly services and 
amenities. For example, a computer-
controlled irrigation system senses 
rainfall and automatically shuts off 
sprinkler systems to conserve water. 
All homes are available with an 
electrical car outlet in the garage in 
order to promote environmentally 
friendly cars. Water meters use cloud-
based transmission technology to 
provide faster, real-time meter read-
ings and access to the residents. 
These are just a few ways the District 
uses technology to provide basic 
services for residents with a com-
forting and welcoming neighborhood 
feeling of the past. 

Residential development at Mountain 
House consists of 12 neighborhoods, 
each organized around a Neighbor-
hood Center containing a neighbor-
hood park, a K-8 school, and a 
small commercial area. The neigh-
borhoods each have a separate 
identity achieved through design 
and landscaping. Major shopping 
and other services are met by the 
Village Centers and the Town Center. 

THE POSITION
Currently, the Community Develop-
ment Department is responsible for 
planning, entitlement, design reviews 
and approvals of private develop-
ments, as well as construction and 
acceptance of infrastructure projects 
and code compliance. The selected 
professional will have the rare  
opportunity to guide the Community 
Development Department for a fully 
Master Planned Community. In addi-
tion, this department will take the 
lead in potentially helping Mountain 
House become the first community 

in over a decade to transition 
from a Special District to an 
Incorporated City. 

As a Master Planned Com-
munity, the private devel-
opers are responsible for 
design and construction 
of all public facilities. The 
Community Development 
Department oversees the 
design, plan checking, and 
construction oversight of the 
improvements. The construction 
projects include subdivisions, utilities, 
roadways, parks, community facilities, 
and other public infrastructure supporting the 
developments. 

Key responsibilities for this position include:

• Provide leadership and overall direction to the department staff.

• Provide professional advice and guidance to the General Manager, 
Board of Directors, and key stakeholder groups. 

• Coordinating community development activities with other District  
departments, regulatory agencies, and the development community.

• Manage complex issues, rules and regulations impacting the District 
with an entrepreneurial approach to problem solving and timely resolutions.

• Assume fiscal responsibility for department and project-related budgets. 

• Upon incorporation, responsible for expanding the depart-
ment’s duties to include planning and building activities 
currently performed by San Joaquin County.

The District is made up of three primary sectors:  
Community Development, Public Works, and Admin-
istrative Services. The District has contracted in law 
enforcement, library, fire, and information technology 
services. The Community Development Director will 
work in collaboration with the Administrative Services 
Director and Public Works Director and will report to 
the General Manager. This position oversees Engineers, 
Construction Managers, Principal and Associate Planners, 
Senior Public Works Inspectors and Code Compliance staff. 

THE IDEAL CANDIDATE
The ideal candidate will be a self-starter that is willing to roll up 
their sleeves and help the Department accomplish its goals. 
The District is seeking an individual who has a proven ability 
to improve organizational and individual performance, has an 
opportunistic approach when taking on issues, and is willing 
to solve problems energetically. The new Community 

Development Director will have  
exceptional management, inter-
personal and communication skills. 
Exceptional leadership skills, high 
ethical standards, and a willingness 
to actively engage and connect 
with the community is a must. They 
will have a hands-on and proactive 
approach to addressing a broad 
range of urban planning and develop-
ment related challenges. They will 
form positive, cohesive working re-
lationships founded upon mutual 
trust and respect not only with the 
Department’s staff but also with 
other District Departments, General 
Manager, relevant boards and 
commissions, and the public. The 
candidate will also possess excep-
tional leadership skills, outstanding 
character and professionalism, and 
integrity. They must also have:

• Flexibility and the ability to think 
innovatively in presenting solutions 
and strategies.

• The ability to work effectively with 
the business and development 
community as well as community 
partners. 

• Extensive knowledge of 
current trends and best 

practices that impact and 
influence all aspects of 
planning, development, 
and code compliance. 

• The ability to clearly 
explain complex issues 

to a wide variety of 
constituents. 

EDUCATION AND 
EXPERIENCE

Any combination of education and 
experience that is equivalent to the 
following minimum qualifications is 
acceptable. The equivalent to 
graduation from an accredited 
four-year college or university with 
major coursework in community 
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